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Oxfam is a global organization working
to end the injustice of poverty. We help
people build better futures for
themselves, hold the powerful
accountable, and save lives in disasters
Oxfam has been working with local
partners in the Philippines for over
30 years – formally registered in
1988, supporting long-term
development, humanitarian, and
advocacy work .

Defining Women Economic Empowerment
Women’s Empowerment
is a process whereby
women’s lives are
transformed from
situation where they
have limited power as a
consequence of
gendered barriers, to a
situation where their
power is equal to that of
men.

Women’s Economic
Empowerment contributes
towards women’s
empowerment as it focuses
on women’s ability to gain
access and control over
productive resources and be
recognized as fully
participating economic
actors.

There is no Economic Justice without gender Justice

Oxfam asserts that effective economic
empowerment for women occurs when
women enjoy their:
• Rights to control and benefit from
resources, assets, income
• Have their own time, and
• Ability to manage risk and improve their
economic status and wellbeing.
Women must also have the autonomy and selfbelief to make changes in their own lives,
including:
• Agency and power to organize and influence
decision making
• Equal rights to men and freedom from
violence.

Context Analysis
Issues and capacity assessment

Women have long been disadvantaged
because of adverse systemic constraints
and barriers. These barriers include:
• Social norms that foster negative
perceptions and expectations of women;
• Lack of opportunity to raise their voice in
decision-making;
• Women having lower incomes and even
unpaid labor;
• Limited access to services; lack of assets;
discriminatory laws and gaps in legal
protection; and
• The failure to recognize, reduce, and
redistribute unpaid care and domestic
work.

In 2016 World Economic Forum in Davos,

UN launched the High Level panel on WEE
(HLP), charged with recommending how SDGs
and Agenda 2030 could be implemented in
relation to WEE.
OXFAM called UN high level panel on WEE to
ensure that a comprehensive approach to include:
1. Promote women’s collective organizations,
voice, agency in economic decisions making,
markets, the community and at home
2. Promote and implement a legal policy
environment which supports WEE in line with
international human and labour standards
3. Implement positive business practices and
market innovations to transform the gender bias
in the world of work

UNHLP seven (7)
drivers for WEE

Facts & figures
17.6 million Filipinos have a per capita income insufficient
to meet their basic food and non-food needs, and fall below
the poverty threshold estimated at PhP10,727 (USD428) on
average for a family of five. Women have a higher income
poverty incidence than the general Filipino population
estimated at 25.6%

Women also comprise roughly 45% of the medium
and small and microenterprises (MSMEs) in the
Philippines - the least gender gap among business
owners (55% male, 45% female). Women are
more engaged in microenterprise development
with unregistered or unregulated establishments
making up 62% of the 91.4% microenterprises
comprising the MSMEs.
BpFA+25 progress report, 2019 PCW

Social Enterprise have experienced varying
levels of downturn due to the pandemic,
with more than half of the survey
participants reporting a major downturn;
90% reported decline in sales/revenues
when the ECQ was imposed, 10% lost 100%
of revenues.
ISEA Social Enterprise Action Research , 2020

Women are much less likely to be involved in entrepreneurial
activity and creating employment opportunities for others, than
men. Self-employed men are 2.24 times more likely to be
employers than are self-employed women; 2017 estimated the
number of social enterprises (SEs) in the Philippines at more
than 164,000
Philippine Social Enterprise Network (PhilSen)

National Economic and Development Authority Gender and Development Report 2017

Constraints of women entrepreneurship: (a) human and social capital -lack
Unpaid care tasks consumes all the productive hours of
women and girls from 13 hours per day compared to 6 hours
for men
Oxfam Household Care Survey 2021 – COVID 19 Pandemic

of formal education, entrepreneurial skills training and access to the business network; (b)
financial disadvantage -lack of access to financial resources and debt and equity
alternatives; (c) societal and cultural expectations such as women will manage work and
family responsibilities at the same time, further limiting their ability to start or expand their
business, and; (d) women face institutional and regulatory challenges that limit their capacity
to scale up
Barriers to Scale-Up Women SMEs by Luna and Caliso, 2019

Filipino men dominate in paid work, while women dominate
in unpaid home production. If women would have earned as
much as men, up to 15% (or Php 2Trillion) of GDP can be
added to the country’s gross domestic product.
Philippines Institute for Developmental Studies (PIDS) on counting women’s work (Abrigo, PIDS
2019)

Social norms dictate that women when employed are shifting
away from responsibility for unpaid care and domestic work,
yet women often end up moving to the service sector and
sometime settle for lower quality jobs
International Labor Organization 2016

CARE MATTERS:
overcoming barriers
to wee

FAST TRACKING
PROGRESS ON
GENDER EQUALITY

Heavy and unequal care
responsibility entrenches women’s
disproportionate vulnerability to
poverty across their lifetime.
(UN SR report 2013)

At current rate of change, the global
economic gender gap will take 257
years to close. Progress is stalling.
(WEF 2020)

CARE MATTERS FOR
ECONOMIC DEVELOPMENT

“Heavy and unequal care is a
barrier to women’s greater
involvement in the paid
labour market; care affects
productivity, and economic
growth.”
- UN Special Rapporteur 2013

